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Anti-Slavery and Human Trafficking statement

Introduction

This statement sets out Poundstretcher Ltd’s actions to understand all potential modern slavery risks
related to its business and to put in place steps that are aimed at ensuring that there is no slavery or
human trafficking in its own business and its supply chains. This statement relates to actions and
activities during the financial 1 April 2021 to 31 March 2022.

Modern slavery is a term used to encompass slavery, servitude, forced and compulsory labour, bonded
and child labour and human trafficking. Human trafficking is where a person arranges or facilitates the
travel of another person with a view to that person being exploited. Modern slavery is a crime and a
violation of fundamental human rights.

Poundstretcher Limited is committed to preventing acts of modern slavery and human trafficking
occurring in our business and supply chain.

Poundstretcher Limited is the UK’s leading variety discount retailer for quality food, toiletries, garden
essentials and home-ware brands and we work with a wide range of suppliers. We have a zero tolerance

approach to modern slavery and human trafficking and impose the same high standard on our suppliers
and, in turn, their suppliers.

Our organisation and group companies are absolutely committed to preventing slavery and human
trafficking in their corporate activities, and to ensuring that their supply chains are free from slavery and
human trafficking.

Identifying and Managing Risk

Poundstretcher Limited monitors and regularly re-evaluates the nature and extent of its exposure to the
risk of modern slavery occurring in its supply chain and has adopted a number of due diligence
procedures.

We take a risk based approach to our contracting processes and keep them under review. We recognise
that some of our suppliers operate in higher risk locations and therefore we assess whether the
circumstances of each particular relationship warrants the inclusion of specific prohibitions against the
use of modern slavery and trafficked labour in those contracts. Audits are also completed in these high-
risk locations as detailed in the due diligence section below. As noted as an intention in our last
statement, we now write directly to suppliers requiring them to comply with the Modern Slavery Act
2015 and our Anti-Slavery Policy, which sets out the minimum standards required to combat modern



slavery and trafficking. We ensure these strict processes are followed for every supplier new to the
business and continue to review all current suppliers alike.

Consistent with our risk based approach we require:

e Employment and recruitment agencies and other third parties supplying workers to our
organisation to confirm their compliance with our Anti-Slavery Policy and Code of Conduct.

* Suppliers engaging workers through a third party to obtain that third parties’ agreement to
adhere to our Anti-Slavery Policy and Code of Conduct.

e As part of our ongoing risk assessment and due diligence processes, we carry out audits on all of
our current suppliers periodically to ensure their compliance with our Code of Conduct. We also

audit every new supplier into the business following strict processes ensuring they adhere to our
Code of Conduct.

if we find that other individuals or organisations working on our behalf have breached our Code of
Conduct we will ensure that we take appropriate action, including the potential termination of the
relationship with immediate effect.

Relevant policies

We operate the following policies that describe our approach to the identification of modern slavery
risks and steps to be taken to prevent slavery and human trafficking in its operations:

¢ Whistleblowing policy We encourage ail our warkers, customers and other business partners to
report any concerns related to the direct activities, or the supply chains of, our organisation.
This includes any circumstances that may give rise to an enhanced risk of slavery or human
trafficking. Our whistleblowing procedure is designed to make it easy for workers to make
disclosures, without fear of retaliation.

* Employee code of conduct Our code makes clear to employees the actions and behaviour
expected of them when representing our organisation. We strive to maintain the highest
standards of employee conduct and ethical behaviour when operating abroad and managing its
supply chain,

e Anti-Slavery policy This policy applies to ali workers at Poundstretcher Limited and encourages
individuals to raise any concerns related to anti-slavery, in any parts of the business or supply
chain, at the earliest opportunity. The policy highlights to management that they must ensure
the policy is communicated clearly to all workers, including those in procurement and those
dealing with third party contacts.

Due diligence

We continue to undertake due diligence when considering taking on new suppliers, and regularly review
our existing suppliers. Qur due diligence and reviews include

e mapping the supply chain broadly to assess particular product or geographical risks of modern
slavery and human trafficking;

o evaluating the modern slavery and human trafficking risks of each new supplier;
o reviewing on a regular basis all aspects of the supply chain based on the supply chain mapping;




e conducting supplier audits or assessments through the organisation's own staff or third party
auditor, which have a greater degree of focus on slavery and human trafficking where general
risks are identified;

® invoking sanctions against suppliers that fail to improve their performance in line with an action

plan or seriously violate our supplier code of conduct, including the termination of the business
relationship.

Training

Since our last statement, we have continued to invest in educating our staff to recognise the risks of
modern slavery and human trafficking in our business and supply chains. Through our training
programmes, workers and employees are encouraged to identify and report any potential breaches of
our anti-slavery and human trafficking policy. Employees are taught the benefits of stringent measures
to tackle slavery and human trafficking, as well as the consequences of failing to eradicate slavery and
human trafficking from our business and supply chains.

This statement is made in accordance with section 54(1) of the Modern Slavery Act 2015 and constitutes
Poundstretcher Limited's slavery and human trafficking statement for the financial years commencing
01 April 2021 and ending 31 March 2022.

Board approval

This statement was approved on 10" October by our board of directors.
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